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1.A stable careers programme 
Every school and college should have an embedded 
programme  of career education and guidance that is 
known and understood  by students, parents, teachers, 
governors and employers. 
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Schools meeting this benchmark nationally (2021)    43%   

2.Learning from career and labour market information 
Every student, and their parents, should have access to 
good quality information about future study options and 
labour market opportunities. They will need the support of 
an informed adviser to make the best use of available 
information. 
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Schools meeting this benchmark nationally (2021)    66%   

3.Addressing the needs of each pupil 
Students have different career guidance needs at different  
stages. Opportunities for advice and support need to be 
tailored to the needs of each student. A school’s careers 
programme should embed equality and diversity 
considerations throughout. 
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Schools meeting this benchmark nationally (2021)    38%   

4.Linking curriculum learning to careers 
All teachers should link curriculum learning with careers.  
STEM subject teachers should highlight the relevance of 
STEM subjects for a wide range of future career paths. 
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Schools meeting this benchmark nationally (2021)    60%   

5.Encounters with employers and employees 
Every student should have multiple opportunities to learn  
from employers about work, employment and the skills 
that  are valued in the workplace. This can be through a 
range of enrichment activities including visiting speakers, 
mentoring  and enterprise schemes. 
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Schools meeting this benchmark nationally (2021)    56%   

6.Experiences of workplaces 
Every student should have first-hand experiences of the  
workplace through work visits, work shadowing and/or 
work experience to help their exploration of career 
opportunities,  and expand their networks. 
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Schools meeting this benchmark nationally (2021)    36%   

7.Encounters with Further and Higher Education 
All students should understand the full range of learning 
opportunities that are available to them. This includes  
both academic and vocational routes and learning in 
schools, colleges, universities and in the workplace. 
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Schools meeting this benchmark nationally (2021)    33%   

8.Personal Guidance 
Every student should have opportunities for guidance 
interviews with a careers adviser, who could be internal (a 
member of school staff) or external, provided they are 
trained to an appropriate level. These should be available 
whenever significant study or career choices are being 
made. They should be expected for all students but should 
be timed to meet their individual needs. 
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Schools meeting this benchmark nationally (2021)    65%   



 

 

Areas for further improvement (key priorities on SIP) 

1.A stable 
careers 
programme 

Further improve the breadth and quality of feedback by ensuring 
that opportunities are systematic planned throughout the year by: 

✓ Introduction of a MER calendar detailing when feedback will 
be gathered from students, teachers, parents and employers, 
along with timeframes for the evaluation and reporting of this 
data. 

2.Learning 
from career 
and labour 
market 
information 

Further develop the knowledge of parents / careers to enable them 
to better support their children at key transition points by: 

✓ Introduction of a parent information evening about supporting 
you child to secure an apprenticeship 

✓ Two KS4 parent progress evenings added to the calendar – 
including key CIAG information 

✓ Increased presence at parents evenings by two CIAG 
professionals 

3.Addressing 
the needs of 
each pupil 

 

Following the LA ceasing its CIAG SLA we now need to track pupil 
destinations for three years after they leave STMCA. The 
September guarantee remains a statutory requirement. 

✓ All student numbers to be collected in Y11 and Y13 and 
recorded on SIMs. 

✓ Calendar of admin phone calls and follow up to be introduced 
that tracks all school leavers 

✓ Increased liaison with the main colleges to ensure that all 
post 16 leavers arrive at their intended destination  

4.Linking 
curriculum 
learning to 
careers 

 

Further improve curriculum links to careers by: 
✓ Adding University visits focused around Maths, English and 

Science (for the most vulnerable 25% of each cohort) 
✓ Adding University curricular focused visits for Y10 options 

cohorts  
5.Encounters 
with 
employers 
and 
employees 

Increase the breadth and quality of employer encounters / 
opportunities to meet FE and apprenticeship providers, particularly 
across KS3 (in line with new statutory requirements) by: 

✓ Embedding our Y8 alumni networking event as part of the 
Core CIAG offer 

✓ Introduction of a Services day for all pupils in KS3 and 4 
✓ Carousel event to be introduced in Y9 to ensure that all 

pupils have the opportunity to network with a variety of 
employers and apprenticeship providers.  

6.Experiences 
of workplaces 

Increase the opportunities to experience the workplace by: 
✓ Introducing work experience for all Y10 pupils as part of the 

Core CIAG offer 
7.Encounters 
with Further 
and Higher 
Education 

Ensure that every pupils visits at least two different universities in 
KS3 and 4 by: 

✓ Introducing a Y10 visit to Chester university for all pupils 

8.Personal 
Guidance 

Following the LA ceasing it’s CIAG SLA: 
✓ Map CIAG interviews to ensure all pupils have access to 1-1 

guidance from James West 
✓ Train additional school staff to ‘advise’ during 2023-24 

 



 

 

In addition, a priority in 2023-24 is to ensure that the collection of feedback is 

systematic throughout the year. The following is taken from the MER calendar for 

CIAG. 

Date CIAG MER 

4.10.23 Y9 visit feedback 

9.10.23 Year 11 and 13 exit survey 

18.10.23 Y8 visit feedback 

20.10.23 Survey students - Positively You 

8.11.23 Survey Y7 & Oxbridge 

29.11.23 Feedback CR graduates 

11.1.24 Survey H-Utopia 

17.1.24 Student voice 

24.1.24 Survey students - Positively You 

5.2.24 Survey 

6.2.24 Parent voice opportunity 

 6.2.24 Survey 

7.2.24 Survey 

8.2.24 Survey 

9.2.24 Survey 

13.3.24 Survey students - Positively You 

20.3.24 Survey Y7 

21.3.24 Survey Y7 and Parents survey Y11 

8.4.24 Employers survey (and request for WEX placements) 

11.4.24 Parents survey - Y8 

25.4.24 Parents survey Y9 

2.5.24 Parents Survey Y7 

22.5.24 Y10 Student voice 

3.6.24 Teacher survey this week 

11.7.24 Parents Survey Y10 

 


